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Sign Up Today for CB&T’s Big Give!

Welcome To The Team! News & Notes

Happy Birthday

Congratulations

Did You Know?

Crystal Cornett
Teller, 
Springhurst

Monday, July 21 is “National Junk Food Day”? 
Everyone can thoroughly celebrate & enjoy this holiday!

•  Congratulations to Candice (CSR, St. Matthews) and Kyle 
Burton on the birth of their new baby boy!  Mason Burton 
was born at 3:02 pm on Wednesday, May 21 at Baptist East 
Hospital. Mason weighed in at 6 pounds, 12 ounces, and is 
20 inches long.
•  Congratulations to Kristin (Loan Compliance Specialist) 
and James Vetrano on the birth of their new baby girl, 
Natalie Clare!  Natalie was born at 7:52 on Monday, June 2 at 
Norton Suburban Hospital.  She weighed in at 8 pounds, 8 
ounces, and is 19 1/2” long.  
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So many exciting things are reported in this issue, we had to move the 
Upcoming Events Section to page 7!  Review the complete list there.

Be sure to send your ideas and articles for CommonKnowledge to the People 
Committee email address by the 15th of each month. Your ideas count!

Cindy Dunlap
Relief Teller, 
Jefferson County

Trudy Colvin
Head Teller, 
St. Matthews

Heather Axline
Summer Intern, 
Shelby County

The Big

Have you heard of Oprah’s Big Give?  The program aired ear-
lier this year and challenged participants to come up with 
creative ideas to make a difference in someone else’s life. 

Ruthie Mayfield, St. Matthews Branch 
Manager, recently sponsored Wilker-
son Traditional School’s Big Give pro-
gram.  This program gave $1 to each 
of its 90 fourth graders and chal-
lenged them to take the money and 
find creative ways to raise additional 
money to help someone else.  The 

Here are a few of their stories:

•   The top student raised over $300 by 
making water yo-yo’s and selling them 

used that money to purchase shoes and socks for a 
classmate who had just moved to Louisville from Africa.

After CB&T sponsored this spin off 
of Oprah’s Big Give with Wilkerson 
Traditional School, management 
was so impressed with the results 
of the fourth graders that they de-
cided to offer CB&T’s Big Give. 

Plus, the top three donors through the Big Give 
program will receive a $50 gas card!  

For more information, call Denise Martin at 2277, Becca 
Christensen at 2276 or Ruthie Mayfield at 2125.

fourth graders accepted the 
challenge and in a little over 
four weeks, raised over $1200!  That’s 
amazing!!  

at the local little league field.  He donated his money to a 
neighbor who is undergoing chemo treatments.
•   Another student raised $150 and purchased bibles for 
her Sunday school class.  
•   A third student raised over $150 for the Humane Society.
•   The most heartfelt story came from a student who 
solicited his family and friends for donations and then 

Commonwealth Bank has always 
made community contribu-

tions a priority.  Now, through the 
Big Give, you will have a voice in 
what charities and organizations 
receive a donation.  If you accept 
the challenge and want to partici-
pate in CB&T’s Big Give, please see 
the insert for more information and 
guidelines.  Doing More Is What We 
Do Best!  

Special 
Double Issue!

July
Birthdays

Larry Stewart, Mortgage, 3rd Shawn Clark, Wealth Mgmt., 11th Theresa Newton, Mortgage, 21st
Nichola Johnson, Downtown, 5th Karen Carter, SMC, 14th Lisa Kayrouz, Deposit Operations, 28th
Jackie Koestel, Compliance, 6th Kevin Stevenson, Electronic Banking, 17th Susan Beach, West, 29th
Thelma Lancaster, West, 6th Shawnta Johns, Finance, 18th Melanie Carroll, JC Relief Staff, 30th
Belinda Nichols, Main Street, 9th Tyler Long, Commercial Lending, 20th Mary Beth Byron, Wealth Mgmt., 31st
Darrell Wells, SMC, 9th Nancye Olt, Wealth Mgmt., 20th Julie Hammond, West, 31st
Jennifer Anderson, West, 10th

August
Birthdays

Susan Roberts, Private Banking, 1st Billie Marshall, Preston, 10th Jean Weil, Middletown, 18th
Vickie Carey, HR, 5th Nick Starr, Deposit Ops., 10th Toni Millet, Deposit Ops., 19th
Bart Doerhoefer, Mortgage, 6th Louise Brown, Retail Admin., 11th Steve Prince, Wealth Mgmt., 26th
Beth Frymire, Compliance, 7th Ann Kaiser, Wealth Mgmt., 11th Mike Dugle, Finance, 27th
Sue Carroll, Finance, 8th John Ellis, Facilities, 14th Jim Martin, Mortgage, 30th
Denise Howerton, SMC, 8th Janet Stephens, Main Street, 14th Cathie Wiegand, Main Street, 30th
Denise Martin, Marketing, 8th Chuck Harper, Glenridge, 18th Sheri Lewis-Evans, Simpsonville, 31st
Pam Duffy, Middletown, 9th

July
Anniversaries

Biff Roberts, Wealth Mgmt., 14 Years Jack Combs, Wealth Mgmt., 6 Years Kira James, Blankenbaker, 1 Year
Janet Stephens, Main Street, 14 Years Susan Beach, West, 3 Years Brittany Peach, SC Relief Staff, 1 Year
Teresa Simpson, Middletown, 9 Years Tommy Clemmons, Mortgage, 2 Years Elizabeth Peake, Glenridge, 1 Year
Alan Kissel, Retail, 6 Years Daniel Binford, Anchorage, 1 Year Denise Howerton, SMC, 1 Year
Mary Beth Byron,  Wealth Mgmt., 6 Years

August
Anniversaries

Ereca Robinson, Simpsonville, 15 Years John Ellis, Facilities, 9 Years Kristin Vetrano, Compliance, 3 Years
Suzanne Holder, West, 13 Years Donna Bone, Glenridge, 8 Years Nancye Olt, Wealth Mgmt., 3 Years
Susan Roberts, Private Banking, 13 Years Pam Tamme, Mortgage, 6 Years Debbie McCarter, Electronic Banking, 2 Years
Beth Russell, Wealth Mgmt., 12 Years Dena Weaver, Loan Operations, 6 Years Alan Griffes, Wealth Mgmt., 1 Year
Amy Scrogham, Simpsonville, 11 Years Jim Moore, Wealth Mgmt., 3 Years Eleisa Mason, Summit Executive, 1 Year
Joan Hughes, Wealth Mgmt., 10 Years Jim Rucker, Summit Executive, 3 Years Steve McCool, Wealth Mgmt., 1 Year
Cheryl Poe, West, 10 Years Larry Stewart, Middletown, 3 Years Pam  Howes, Mortgage, 1 Year

Generosity, Involvement and 

Volunteerism by Employees
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A Note From Jim
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How exciting it is to be at Commonwealth Bank 
& Trust in June of 2008, to be part of a team fo-
cused on serving the customer and building the 
Bank!  I want to congratulate each of you on your 
performance in the last few months.  Successful 
months as we’ve experienced in April and May 
don’t just happen.  They take the concerted ef-
forts of each of us, every day, to meet and ex-
ceed the goals we have set for ourselves.  It’s 
one thing to put good scores on the scoreboard 
when the economy is pumping and the mar-
ket is excelling.  It’s another to continue to put 
solid runs up – even when the market is down, 
the mortgage industry is struggling, the media 
keeps talking about a weak economy and the 
politicians discuss whether or not we’re in a re-
cession.  If we can perform well now, given the 
current environment, we will run away from the 
field when economic conditions improve!  Our 
plan for success will continue to give us positive 
results because our customers need our services 
and want to do business with us, no matter what 
external factors are out there.

We should all be proud of the numbers we are 
posting.  Together, we’ve hit our stride.  The com-
petition out there is fierce with everyone trying 
to grab a bigger piece of market share.  As simple 
as the formula is, not many banks are successful 
in putting it all together.  We understand we are 
stronger as a team than as individuals.  We un-
derstand we have to consistently provide +1 ser-
vice to our customers.  We understand we have 
to have our minds on the game and be passion-
ate about who we are and what we do.  We un-
derstand that the Bank’s success is our success.  
I’m proud to be on your team! 

Our Walking Club Committee has been busy planning an exciting kick-off for the Commonwealth Walking Club. 
 

On Tuesday, July 8th at 12 noon, we will kick-off our Walking Club for our Jefferson Co. employees with an informational 
luncheon in the 42 bldg community room.   On Thursday, July 10th at 8:00 am, we will our kick-off our Walking Club for 
our Shelby Co. employees with an informational breakfast at Shelby Main.  During these first  meetings,  we will unveil 
the first “Walking Challenge” and the prizes you will be eligible for by completing this challenge.
 

At other  informational meetings, we will have speakers to discuss the proper fit for walking shoes, proper walking style 
and nutrition.  Watch for upcoming emails with more detailed information on these kick-off meetings.  
 

If you can’t make it to one of the kick-off meetings, but are interested in participating, we’ll make sure you get the need-
ed information to get started.
 

If you have any questions or suggestions, please contact one of the committee members:
Belinda Nichols ext. 7001, Cathie Wiegand ext. 7025, Charlotte Chandler ext. 7002, Eleisa Mason ext. 2625, Jennifer 
Larimore ext. 2766 and Barbara Zoller ext. 2388

Ready, Set, Start Walking!Stop the Presses!!!   
Stakeholders Posts 
Back-to-Back Home Runs

Following an impressive April, May set another 
record month for CB&T, pushing our expected 
Year-To-Date payout from 1.5% to 2.70%.  Just 
in time too, with the scheduled midyear payout 
coming in July, based on our June results.  We 
have to keep our mind in the game if we want 
to maximize this payout. 

Check out the stat sheet for May:      
•  All four balance categories (loans and depos-
its) are ahead of budget
•  Past dues at .88% landed us in hurdle 10
•  Net Charge-Offs improved 4 hurdles due to 
some fancy coaching by Loan Collections
•  Mortgage Net income jumped up 27  hurdles
•  Trust showed nice improvement in May and 
has several new strategies to bring them to 
baseline

And now for the rest of story….forecasted re-
sults by the end of year, if we stay on target 
with budget, project us hitting one out of the 
park with a 5.1% payout.  That’s not peanuts, 
folks!  The game is just getting started, we have 
our best team ever on the field, and we know 
how to swing the bat.    

You know what you can do to help!  Keep bring-
ing in the referrals.  Keep the customers happy.  
And keep errors to a minimum!    

For the most recent Stakeholders report visit   
S:\Public\Human Resources\Stakeholders’ Program.
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We are pleased to announce two changes to our Commonwealth Bancshares 401(k) Plan.  These changes were made to en-
hance our plan, making it a more valuable tool for you as you plan for your retirement.  
 

The first change is an addition to the investment fund options.  An index fund was added to the International Category of fund 
offerings in our plan.   Previously, our only international stock offering was the UMB Scout Worldwide fund (UMBFX).  Based on 
a recommendation from our Investment Committee, we have decided to add the Vanguard Developed Markets Index (VDMIX).  
An index fund is a good option for an investor who prefers not to use active management. In addition, this gives investors who 
are not satisfied with the performance of the UMBFX fund an alternate international investment vehicle.  We are pleased to 
add this new investment choice and believe our current 14 investment offerings an optimal number of choices for you as you 
plan for your retirement.      
 

The second change to our plan is very exciting and enhances the return for investors who desire to allocate a portion of their re-
tirement funds to a money market fund. The Goldman Sachs FS Federal FST has previously been the money market fund choice 
in our plan. The Trust division has adopted a new proprietary money market vehicle, Commonwealth Institutional Money Fund 
(CIMF), to replace the taxable Goldman Sachs money market fund.  We believe this is a superior option because the CIMF will 
offer an increased yield equivalent to the Goldman Sachs fund plus .15%, and also features FDIC insurance on balances held in 
the CIMF.  
 

The 401(k) plan is an excellent way for you to save for your retirement.  There aren’t many places that offer you 100% return on 
investment on contributions up to 4% of your annual salary.  Please take this opportunity to consider an increase in your con-
tribution level.  For anyone who wishes to begin contributing at this time or to change their current deferral rate, contact HR 
for a change deferral form.  
 

If you wish to review or change your current fund allocations, or make changes to your future allocations, please visit Retirement 
Direct’s website.  You can access this website using the web link on the Intranet.  If you need password assistance, please con-
tact Debbie Rodriguez.

401(k) Plan Addition and Change
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BARRY OSBURN
SVP COMMERCIAL 
LENDING GROUP

EMPLOYEE SPOTLIGHT
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Name:  E. Barry Osburn
Location:  Summit
Date of Hire:  December 2002

Greatest accomplishment at CB&T? 
Being able to generate, service and monitor a profitable portfolio, with the 
          assistance of competent administrative assistants

Words of encouragement you have 
for coworkers: 
         This is a very good place to  
          work, just do your job and  
             good things will happen.

Personal information:  
Married to Becky for almost 
25 years and have one son 

For the last 16 years, Barry Osburn has played an integral role in grow-
ing Commonwealth Bank.  As a senior vice president in the Commercial 
Lending Group, Barry’s primary focus is on commercial real estate, both 
construction and mini perm loans.  However, he also does HELOCs, auto-
mobile loans and every once in awhile, an airplane loan.  When he’s not 
working, he enjoys flying as a private pilot, golfing, fishing, hunting and 
riding motorcycles.  He also donates a lot of his time conducting charity 
auctions.

What do you like most about your job?  
The people that I am fortunate enough to deal with including the customer, 
other professionals associated with a project and my peers.  Last but not least, 
since all deals are not the same, it’s a continuing education.

The 2008 Shelbyville Horse Show 
Jubilee kicks off with exciting, pre-
show activities, beginning July 
24th with the Kick Off Breakfast. 
The Horse Show Jubilee continues 
with Art Shows, a 5K Walk and kids 
activities until the Horse Show of-
ficially begins July 30.    

As in the past, Commonwealth 
Bank will be very involved with 
the festivities.  The Bank is offi-
cially sponsoring the Street Party 
Concert beginning at 7 PM on 
July 26.  The evening will include 
a Downtown Sidewalk Sale and 
Antique Car Show, all while Leo 
Night and the Moonlighters play 
their music.

The first Horse Show competition 
events begin on Wednesday July 
30 and go through Saturday night, 
August 2.  

For a complete list of all of the ac-
tivities going on during this excit-
ing time, please contact Belinda 
Nichols or visit www.shelbydev-
corp.com.

Shelbyville 
Horse Show
Full of 
Activities

Retail Administration put together goodie bags for 
12 Youthbuild Louisville participants who traveled 
to the Gulf area recently to help rebuild homes dam-
aged by hurricane Katrina.  

Youthbuild Louisville is an education based pro-
gram in the Louisville Metro Area that sponsors 
construction and environmental projects for at-risk 
youth, giving them an educational and vocational 
kick-start for their futures.   Alan Kissel, Manager of 
Retail Banking, is on the Board and the organization 
is a Trust Customer. This award winning program re-
ceives funding from a variety of sources, including 
Commonwealth Bank & Trust and the Department of 
Labor.

CB&T Helps out Local 
Youthbuild Particpants
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Branch Capture Is Here!
The Bank’s implementation of Branch Capture and 
Check Image Exchange is now completed!  The 
project team, led by Donna Wieber, completed the 
project at the end of May, several months ahead of 
schedule.  That is phenomenal considering the proj-
ect only began in December.  Team members were 
Suzanne Snider, Jennifer Larimore, Toni Millet, Gary 
Henderson, Hollie Still, Alan Kissel and Tom Flournoy, 
with guest appearances by Steve Stovall.  Nick Starr 
and James Konzem, in Item Processing, also played 
a big part in the project implementation.

What are Branch Capture and Check Image Exchange?  Well, both of these related projects involve the conversion of paper 
documents from customer transactions (checks, deposit and withdrawal tickets & general ledger tickets) to an imaged for-
mat.  The team first implemented Check Image Exchange.  This involved working with our Item Processing software vendor 
(Bankware) to convert our daily outgoing cash letter to Chase from paper documents to an imaged file that is now electroni-
cally submitted.  This change allowed us to receive credit more quickly from Chase for many of the deposited items, which in-
creases our deposit availability and saves the bank approximately $27,000 per year.  After this was implemented, the team also 
implemented the receipt of the daily In Clearing items from other banks to an imaged format.

After Check Image Exchange was in place, the team started the Branch Capture project.   The team installed scanners and 
trained all branches to scan their daily customer transactions and transmit the imaged documents to our Item Processing de-
partment.  The work is balanced and then transmitted to Chase via the Check Image Exchange process noted above.  This re-
sults in an estimated savings of over $80,000 in courier costs annually. The bulk of the courier savings is due to the courier no 
longer having to carry reconstruction insurance on our items if they were potentially lost, damaged or stolen en route from the 
branches to the Operation Center.

Of course, the primary employees affected by this new endeavor are branch personnel, who now have assumed the responsi-
bility for scanning all of their work. Retail Banking’s positive attitude and teamwork regarding these projects has been tremen-
dous!  We thank you all for your efforts in achieving these savings.

Congratulations to the following employees 
for creating Raving Fans:

Kim Meisner-Stucker, Simpsonville
Beth Russell, Wealth Management
Susan Roberts, Private Banking
Preston Branch
Blankenbaker Branch
Aegon Branch

Remember, anyone can create a Raving Fan.  Whether it’s a co-
worker or a customer, we all have opportunities to Deliver +1 ser-
vice.  When you receive Raving Fan service from a co-worker, make 
sure you take the time to recognize their efforts.  Simply send an 
email to Vickie Carey or Denise Martin explaining the situation.  
Your co-worker will receive a bouquet of balloons plus $10 worth 
of logo wear bucks they can redeem when they choose.  Send in 
your Raving Fan stories.  We love sharing them with everyone!

Raving 
Fans

and three granddaughters. 
I’m a member of the Middletown 

Lions Club and an Elder/Deacon 
in the Hurstbourne Christian Church.
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The PEST Committee is excited to announce a new incentive program that will reward employees who make 
money saving suggestions that are approved and implemented by the Bank.  In the new program, employees 
will continue to make their suggestions to the PEST Committee. Suggestions that are approved and create ac-
tual money savings to the Bank become eligible for the incentives listed below which are based on annual sav-
ings. Payout of the incentive will be made after the suggestion has been implemented and the savings has been 
verified.  Here is how the new program works:

Employees will receive an incentive reward for each PEST Recommendation submitted, approved, and imple-
mented by the PEST Committee, resulting in hard dollar savings to the Bank.  Soft dollar savings are not eligible 
for this program.

1.)  The Incentive reward will be a tiered level reward based on annualized savings of the recommended project 
approved by the PEST Committee.

C O N N E C T I O N S Corner
We are officially half way through our first year on Connections. Congratulations on a job well done!  Understandably, ques-
tions arise as you start using the system.  Additionally, those in non-sales positions that don’t use the system regularly get a 
little rusty when they go in to record their referrals.  Not to worry!  We will be conducting a refresher session for anyone who is 
interested.   Bring your lunch and get the latest information about Connections.  For those that can’t get away from the office, 
we have set up a conference call line so you can still get the information while at your own computer.  Please contact Sherry 
Varner, Rebecca Christensen or Denise Martin with questions.

Blairwood Tennis, Swim and Fitness Club is a business customer of the Bank.  As an incentive to our employees, they have 
offered everyone an opportunity to become members of Blairwood at a greatly reduced monthly fee.  If you are contem-
plating membership in a fitness club, Blairwood is definitely a facility to consider.  Please review the offer details below.  
 

Blairwood Tennis, Swim and Fitness Club, 9300 Blairwood Road (off Hurstbourne Lane near I-64 exchange)
Hours: Monday - Friday 5:30 am to 10:00 pm and Saturday & Sunday 7:00 am to 6:00 pm

Blairwood Tennis, Swim and Fitness ClubNeed a Little Extra Cash?

Employees Lend a Hand To Local Ministry
Commonwealth Bank employees volunteered their time 
on Saturday evening, May 31, to help out with a live and 
silent auction benefiting Eastern Area Communities 
Ministry. Barry Osburn was the live auctioneer for the 
event.  Kim Lincoln, Bonnie Meiman, Chuck Harper, 

Becca Christensen, Diane Scrogham and Pam Tamme all lent 
a hand in checking out the bidders after the auctions had 
ended. The event brought in over $60,000 for the Ministry 
- the most successful event for the ministry to date.  Many 
thanks to the bank volunteers for all of their help!

Monthly Fees
Membership Type Regular Corporate Discount
Single $70 $45
Couple or Parent/Child $105 $75
Family (including children 18 and under) $145 $99

We are pleased to offer you this wonderful opportunity to improve your fitness, play tennis, and swim with family and 
friends.  Taking time to focus on our health is not easy in today’s busy world.  Hopefully, this opportunity will give some of 
us the nudge we need to get going!  Please let Vickie Carey know of your interest. 

Corporate members have full member privileges:
Waived regular $50 registration fee Open 7 days a week
Member discounts on swim lessons, camps, massage & personal training. Free nursery service (reservation necessary)

Services Offered:
Fitness  – Strength, Cardio machines, Aerobic classes, Yoga, Pilates, Spinning  
Tennis  – 8 indoor and 11 Outdoor Clay Courts (additional charge for court use)  
Swimming  – Indoor and Outdoor Jr. Olympic size pools, 2 lap lanes open at all  times

Lunch and Learn Refresher Course

Connections Lunch and Learn
Thursday, July 10 11:30-1 Training Room, 42 Building
Call In Number: 1-866-365-4406 Passcode: 2592275

Calculated Savings Reward
$0 - $5,000 5% of Annualized Savings
$5,001 - $10,000 7% of Annualized Savings
Greater than $10,000 10% of Annualized Savings
Recurring savings for CB&T 15% of Annualized Savings with a one time payout

2.)  Payments will be made to the referring employee after Finance quantifies and verifies the annual savings.  
Employees must be employed by CB&T at the time the incentive reward is dispersed.  Payments are one time 
payouts based on one year’s annual savings to the Bank.

3.)  All employees, except current PEST Committee members and Executive Management, are eligible for incen-
tive reward.

4.)  When a recommendation is submitted by more than one employee to PEST, and subsequently approved, 
the employee delivering the recommendation to the PEST email address first will receive the incentive reward.

Please email the PEST Committee email address with any questions about the program. We are looking forward 
to hearing your suggestions!
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Relay For Life a Huge Success
Shelby County Relay For Life has come and gone again. The East Branch would 
like to take a moment to thank everyone for their time and 
donations.  The East Branch raised $1,500 to help find a 
cure for cancer.  Commonwealth Bank stood out among 
the crowd with our bright green t-shirts, thanks to Belinda 
and Marketing!  A good time was had by all, from the “get 
your chili dog here” chants, to all of our good conversa-
tions.  Thank you again for making this year’s “Relay For 
Life“ another successful event.

Kelly Perry, East Branch,  
enjoyed the festivities.

Cheryl Ballard, Main Street Branch and 
Joan Tackett, West Branch

Charlotte Chandler, Retail Admin, 
and her granddaughter Lucy

CB&T Sponsors Art In The Arbor
NELBA (North East Louisville Business 
Association) hosted its 40th Annual “Art In The 
Arbor” over Mother’s Day weekend.  The Art 
in the Arbor Festival is located on the beauti-
ful wooded grounds behind Thomas Jefferson 
Unitarian Church.  With over 100 artists’ 
booths, nearly 8,000 visitors mingled through-
out the weekend.

Leslie Underwood, Springhurst Branch 
Manager, and Chuck Harper, Glenridge Branch 
Manager, both participated in the festivities as 
NELBA members. In addition, CB&T sponsored 
several Artist Award Ribbons.  Chuck and Leslie 
had the honor of presenting two of the awards 
to the artists.

Leslie Underwood, Springhurst Branch, 
presented a Merit Award to local artist Joe Schmidlin

Chuck Harper, Glenridge Branch, 
presented a Merit Award to local artist Audrey Schultz

We are still looking for any employ-

Softball
Anyone?
ees who are inter-
ested in joining the 
Commonwealth Fall 
Softball Team.  As of 
now, we do not have 
enough members to 
make up a team, but we still have 
time to recruit players!

If you are interested in playing this 
year, please contact Donna Bone, 
Glenridge ext. 2086, or Jennifer 
Larimore, IT ext. 2766, for more 
details and to sign up.

If we have enough members to 
make up a team, CommonKnowl-
edge will keep you updated.  All 
scores and games will be posted in 
this newsletter!
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Extreme Checking Qualifications Per Cycle:

• Have 10 Posted Debit Card Purchases

• Have 1 Direct Deposit or ACH Auto Debit from your Account

• Enroll and receive Electronic Statements

Commonwealth Bank  & Trust is excited to announce our newest 
Checking Account product - Extreme Checking!  Beginning July 21, 
customers will have the option to open this exciting new checking 
account with some amazing benefits!

*Extreme Rate 5.25% Annual Percentage Yield (APY) paid on balances between one penny and $25,000, and 1.01% APY paid on all amounts above $25,000 each cycle the minimum qualifications are 
met. If you do not meet the qualifications per cycle, your account will still function as a free checking account earning Base Rate 0.10% APY; however, it will not receive ATM fee refunds for that time pe-
riod. Rates as of July 21, 2008. We may change the interest rate and APY at any time after the account is opened. No minimum balance required; however, you must deposit $100 to open this account. 
Available to personal accounts only. No monthly service charge.  **ATM fee refunds up to $25 per cycle when qualifications are met. Extreme Checking - Patent Pending, BancVue. Member FDIC

Customers with this checking account receive the following perks:
• ATM Fee Refunds - Worldwide!  We refund both the other 
bank’s fee and our fee; up to $25 per month.
• An interest rate of 5.25% APY on balances from $0.01 to 
$25,000.  Balances over $25,000 receive a rate of 1.01% APY.

To receive these perks, all the customer has to do is:
• Have 10 posted debit card purchases on their account 
during the cycle.
• Have 1 direct deposit or ACH auto debit from their account.
• Enroll and receive e-statements.

This account is great for customers who travel, use ATMs often, or 
would like to receive the best interest rate on their checking account.  
Because of the ATM fee refunds, we will be attracting customers from 
outside of our typical market area, along with customers of the “big” 
banks looking to move their business to a stable, community bank.

The Extreme Checking Account will be a huge success for 
CB&T and we are so excited about launching it!  Look for 
more details in the following weeks.
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Our Annual Family Fun Day was held on Saturday, June 21st, at Cedar Ridge Camp.  Employees and 
their families who attended had a great time participating in the scheduled activities and visiting 

Upcoming Events

August 15
Newsletter Deadline

Don’t forget to submit any ideas or articles you have 
for the newsletter by Friday, August 15 to the People 
Committee email address. Your ideas count!

July 26
Street Party Concert

Commonwealth Bank will be sponsoring the Street 
Party Concert held on Main Street in Shelbyville.  
Come out and enjoy the music, classic cars and lo-
cal shops.  Events begin at 7 PM.

Summer
Branch Events

All of the branches will be having fun, family friendly, 
customer events this summer. Check your email for  
updates and news about these upcoming events.

July 4
Independence Day
The bank will be closed Friday, July 4, to observe 
Independence Day.

July 30 - August 2
Shelbyville Horse Show
See page 10 for more details about the 2008 Horse 
Show.

July 10
Connections Lunch and Learn

A Connections refresher course will be held in the 
Training Room at 42.  See “Connections Corner” 
inside for more details.

July 8
Jefferson County Walking Club Kick-Off
The Walking Club will kick off with an informa-
tional lunch for interested Jefferson County 
Employees. See more details on page 11.

July 10
Shelby County Walking Club Kick-Off

The Walking Club will kick off with an informa-
tional breakfast for interested Shelby County 
Employees. See more details on page 11.
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Fund For The Arts Campaign a 
Big Deal at Commonwealth!
Commonwealth Bank has always been very involved with The 
Fund For The Arts, and 2008 was no exception!

116, or 52%, of Bank employees participated this year.  All dona-
tions totaled $18,771, putting Commonwealth Bank in the num-
ber 40 slot in Louisville company campaign donations.  

Many thanks to Chris Beneke and Hollie Still for running the cam-
paign this year.  Congratulations to all who participated!

Family Fun Day a Huge Success!

Richard Baker, Blankenbaker Branch 
Manager, and Gordon Vogel, Mortgage 

Originator, got in line for dinner

Employees and their families took part in the 
Cornhole Tournament

Many enjoyed the canoes throughout the day

Tom Bannon, Commercial Lending, 
Shannon Miller-Bannon and their kids Clare and Brooks

Theresa Newton, Mortgage Originator, and Ron Newton

The heated tug-of-war was a big hit

Jenna Miracle, daughter of Mortgage Originator Kathy 
Miracle, enjoyed the bouncies

It’s A Double Issue!
Summer has finally arrived!  This great time of year brings lots of fun, 
family activities, pool days and hopefully a vacation.

Because everyone gets busy this time of year, and some are on vaca-
tion, this issue will be both our June and July CommonKnowledge 
edition.  The People Committee will still be accepting all of your 
ideas and articles for the upcoming issue.  The deadline will be 
Friday, August 15th.  We will be distributing the next newsletter at 
the end of August.

We hope everyone has a safe, happy summer. Try to stay cool and 
enjoy.  We’ll see you in August!

Family
 Fun 

Day
with friends and co-workers.  Shane’s Rib Shack provided a wonder-
ful meal enjoyed by all.  Many of our guests sported face painting, 
provided by Susan Christensen, Rebecca’s mom.     

Thanks to Gordon Vogel, who 
provided cornhole games, 
and Paula Bova, who coordi-
nated the teams.  The tour-
nament was a big success.  At 
the end of the day, Debbie 
Warren and her husband Dan 
were the winners of the tour-
nament. Congratulations to 
them for their expertise.  

The raffle prize, a cornhole game built by Gordon, was won by Leslie 
Sampson’s husband, Jeff. 

Thanks to the People 
Committee and other gener-
ous employees who were in-
volved in coordinating this 
event.  We couldn’t do it with-
out you.  


